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MSR Paper Session, Symposia, Plenary & MSR & Friends 

WELCOME – JOIN MSR in Boston:
To review any/ all versions (at a glance & detailed) of each day of the MSR Program click this link below and then pass on the link to others you know would want to review the MSR Program – as a guide to MSR – 2019:

https://msr.aom.org/ourlibrary/new-item?defaultview=folder&libraryfolderkey=bc8af61a-7c2d-4da5-b8fd-86117e9e91ee

1
MSR 2019 Boston OVERVIEW - programs events and sessions at AOM Annual Meetings ( including the August 8th MSR Research Consortium and the August 13 – 16 MSR Retreat)
 2
Friday - August 9  - Meditation, Professional Development Workshops and MSR Community Dinner
 3
Saturday - August 10  - Meditation, Professional Development Workshops
 4
Sunday -  August 11 – Meditation, AOM Breakfast and President's Address and Service Awards, All Academy Theme (AAT) Sessions, MSR symposium and MSR paper discussion session, MSR Business Meeting and MSR Social.
 5
Monday - August 12  - Meditation, MSR Scholarly Program: Paper Sessions, Symposia, MSR plenary and MSR & Friends
 6
Tuesday - August 13 – Meditation, MSR a Scholarly Program: Symposia and Paper Sessions and MSR Retreat

8:00am – 8:00pm   Reflection Room - Everyday – at AOM in Boston

Program Session: 567 | Submission: 19776 | Sponsor(s): (SVC)
Scheduled: Sunday, Aug 11 2019 8:00AM - 8:00PM at Boston Marriott Copley Place in Connecticut


AOM has created a Reflection Room for all AOM members – open every day for 12 hours. 
This space is designated as a non-denominational room for attendees to use for prayer or quiet reflection amidst the busy backdrop of the meeting. Use of this space requires tolerance for all faiths, spiritual beliefs and practices. In order to make this space available to attendees, the following rules apply: 
Only registered Academy of Management attendees and accompanied guests are permitted. No candles, incense burning or other smoke, fragrance or flame is allowed. 
The space is open to registrants at all times. Conversation and music are prohibited and noise is to be kept to the strictest minimum. Use is restricted to purposes of personal reflection, meditation or prayer. No sleeping is permitted.

Thanks to Stacie Chappell (now our MSR 2019 Program Chair) who took a lead within the MSR Executive Committee and presented the AOM with the idea to create this Reflection Room as one way to honor Andre Delbecq** as a leader in AOM and one of the founders of MSR.  Stacie helped AOM staff with its planning. This is the 3rd year it has been on the program of the AOM annual meetings. If you use this Reflection Room (and we hope you do) and you want to see it continued – let others at the conference know about it.  After the conference you might want to contact the AOM Staff and let them know you used and valued the Reflection Room and  that you hope it continues to be part of our AOM conferences.
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Monday MSR Scholarly - Paper Sessions  & MSR  Symposia & MSR Plenary & MSR and Friends (social event)

1. 7:00am   MSR Morning Meditation   with Richard Peregoy

Program Session: 841 | Submission: 19739 | Sponsor(s): (MSR)
Scheduled: Monday, Aug 12 2019 7:00AM - 8:00AM at Boston Marriott Copley Place in Columbus I


	
2. 8:00am   Relationships in the Workplace

Program Session: 894 | Submission: 20301 | Sponsor(s): (MSR)
Scheduled: Monday, Aug 12 2019 8:00AM - 9:30AM at Boston Marriott Copley Place in Grand Ballroom Salon B

 Chair: Orneita Burton, Abilene Christian U.
 Discussant: Susan S. Case, Case Western Reserve U.

Disruptions in Guanxi Relationships in Chinese Workplaces

 Author: Jae Hyeung Kang, Oakland U. 
 Author: Yan Ling, Oakland U. 
 Author: Lizabeth A. Barclay, Oakland U. 

  *Carolyn Dexter Award Nominee  

In the context that social and economic change promotes guanxi complexity in China, our study shifts research attention from the often-examined development to the diminishment of guanxi relations. By examining increased elasticity of guanxi relationship, conflicting ethical beliefs, and changing nature of Chinese society, we discuss how guanxi dyadic relations at workplace are subject to diminishment when one focal party discovers the unethical practices of the other, as well as how the focal party’s heritage of Confucian values moderates the process. This effort contributes to the literature of guanxi and business ethics and stimulates research on guanxi change in China.

 Conversational Spaces for Lived Religion at the Workplace

 Author: Tone Lindheim, VID Specialized U. 

With immigration, there will be an increasing number of residents with a religious minority background in nursing homes. Residents have the right to live in accordance with their belief and the nursing homes have a duty to facilitate for that. Previous studies have demonstrated a general lack of religious competence among health personnel. Nursing homes have a high share of employees with an immigrant and religious minority background. This group represents an under-used source of religious competence. The purpose of this study is to explore the presence and use of conversational spaces for lived religion at the workplace as venues for developing religious literacy to provide equitable services to residents of religious minority background. This qualitative case study, with three nursing homes as the empirical locus, shows that having managers with a minority background is not enough to tap into the resource that employees with an immigrant background represent. By establishing an organizational culture that welcomes lived religion at the workplace, deliberately introducing religion in the conversational space, and facilitating conversational spaces characterized by psychological safety, employees and managers develop knowledge and skills for engaging with the religious and spiritual needs of the residents in nursing homes.

Workplace Spirituality and Incivility at Work: A Conceptual Framework 

 Author: Madhu Lata, Indian Institute of Technology Patna 
 Author: Richa Chaudhary, Indian Institute of Technology Patna


Little research has linked workplace spirituality to low intensity negative organizational behaviors like workplace incivility. Using values framework of workplace spirituality the present paper proposes theoretical linkages between workplace spirituality and various forms of workplace incivility (experienced incivility, witnessed incivility and instigated incivility). The research propositions are based on theoretical assumptions. The paper points out how facilitating spiritual values like benevolence, generativity, humanism, integrity, justice, mutuality, receptivity, respect, responsibility and trust at the workplace creates a positive work environment and reduces the occurrence of uncivil behaviors at work. The paper makes a significant contribution toward the advancement of extant literature on workplace spirituality and incivility. Practical implications and directions for future research are discussed.

Meaning in Work and Meaning at Work: Empirically Based Clarity of the Constructs

 Author: Anirban Kar, Simon Fraser U. 
 Author: A R. Elangovan, U. of Victoria 

*MSR Best Paper  

Meaning in the context of work plays a significant role in many of our lives. Yet empirically grounded clarity about what the construct signifies is lacking. In our paper, we disaggregate meaning in the context of work to meaning in work and meaning at work (Pratt & Ashforth, 2003; Wrzesniewski, 2003). Using mixed methods approach we discover the dimensions of the two constructs based on qualitative (semi-structured interviews) and quantitative (survey and CFA) studies, develop robust scales to measure meaning in work and meaning at work, and probe the relationships between the two constructs based on qualitative (semi-structured and structured interviews) and quantitative (survey and CFA) studies. Our results clearly indicate that the empirically supported main dimensions of meaning in work are fulfilment, connection, perceived importance of the work and purpose of the work; that meaning at work is represented by a wider set of dimensions than we had envisaged based on the existing literature; and that the relationship between meaning in work and meaning at work is interesting and dynamic with several nuances. We conclude our paper by discussing the theoretical and empirical contributions, the managerial implications, and the future research areas.

3. 8:00am   A Christian Perspective

Program Session: 895 | Submission: 20302 | Sponsor(s): (MSR)
Scheduled: Monday, Aug 12 2019 8:00AM - 9:30AM at Boston Marriott Copley Place in Grand Ballroom Salon J

 Chair: Cathy Driscoll, Saint Mary's U.
 Discussant: David Greenway, UMass Lowell Manning School of Business

The Study of Christians at Work

 Author: Tobias Brügger, U. of Zurich 
 Author: Markus Huppenbauer, -

This paper seeks to address a main limitation of extant research on faith, spirituality and religion at work in exploring lived Christian existence in contemporary work settings. While current research has advanced in exploring faith-work integration, the very paradigm of an ‘integration-problem’ proves to be deficient for exploring the dynamics of the life of Christians in contemporary workplaces. To remedy this, we draw on the results from a study of Christian business managers in the German-speaking part of Switzerland and focus on the way Christians frame and embody their existence at work. We draw on practitioner usages of the notion of ‘being a Christian’ and introduce a conceptual map around different practitioner usages of the term ‘Christian(s)’ and its existential and nominal connotations. Additionally, we draw on empirical descriptions of concrete scenes of Christian existence embodied at work as the basis of an empirically grounded theoretical sketch of what characterizes Christian embodiment at work. Additionally, we suggest how such a practitioner-oriented theory could inspire and advance further research.




An Economy of Abundance: From Scarcity to Human Potential in Organizational and University Life

 Author: Helen Chung, Seattle Pacific U. 
 Author: Paul R Yost, Seattle Pacific U. 
 Author: John Richard Terrill, 

Emerging research and practice in workplace psychology is moving toward assessing people on a subset of competencies that divide the population into high and low potential employees. This article explores recent psychological research and business practices that have led to this state. The biblical story of the feeding of the 5,000 and Wesleyan theology, more broadly, are used to illustrate how Christian thinkers and educators can acknowledge and transcend these findings, moving the conversation from a scarcity to an abundance framework. A paradigm of perisseúma, a concept in the Greek New Testament signifying abundance, possibility, and superfluity, is proposed. More specifically, four specific dimensions are explored: Place—everyone is called to play a unique role; Practice—individual and organizational potential can be developed; Purpose—the ultimate goal of organizations is not efficiency but service and stewardship; and Partnership—the recognition that God is the ultimate actor, using people’s weaknesses and strengths to nurture personal maturity and broader impact. Implications for organizational life in general and Christian higher education in particular are discussed. Keywords: scarcity, abundance, perisseúma, Wesleyan theology, Christian higher education

Implementing Behavioral Integrity: Understanding Ethical and Moral Leadership

 Author: Joy A. Jones, Stockton U. 

Utilizing social rhetorical criticism and sacred texture analysis, this exegetical study examines the Christological model of leadership presented in Philippians 2:5-11. Although previous research has labeled Christ a servant leader, this sacred texture analysis reveals that while servant leadership must be part of the Christian model, Christological leadership exceeds servant leadership. Comparing the Pauline model of leadership with Festinger’s theory of cognitive dissonance and Simon’s theory of behavioral integrity illustrates that ethicality and morality are not issues of theory, but of praxis. Ultimately, the Kenosis Hymn provides contemporary leaders with an exemplar model of ethical leadership that emphasizes removing cognitive dissonance and implementing behavioral integrity.

The Values that Unite Benedictines: An Integrated Ethics Code for Family Business

 Author: Sheila Hanson, U. of North Dakota 
 Author: Ksenia Keplinger, U. of Colorado, Boulder 

Values are fundamental to family business. In this conceptual paper, we use the extreme context of Benedictine organizations to identify factors that influence the resilience of individuals, families, and family businesses across generations. The monastic family, defined by the transactional view of family, demonstrates nearly 1,500 years of shared family and family business history. Specifically, we propose that communication of common values through an integrated code of ethics contributes to resilience (1) through organizational commitment at the individual level, (2) through family emotional cohesion at the family level, and (3) through business emotional cohesion and a long-term orientation at the family business level. Integrating different streams of literatures (organizational behavior, psychology, family science, and family business research), we offer a new perspective on the longevity of family businesses.


         4. 9:45am   Management, Spirituality and Religion in Conversation with the Self and
                               Virtue


Showcase Symposium

Program Session: 1001 | Submission: 11667 | Sponsor(s): (MSR)
Scheduled: Monday, Aug 12 2019 9:45AM - 11:15AM at Boston Marriott Copley Place in 
Grand Ballroom Salon J

 
Organizer: Nicholas Burton, Northumbria U.
 Organizer: Irene Chu, Bradford School of Management
 Organizer: Mai Chi Vu, Newcastle Business School, Northumbria U.
 Participant: Santiago Mejia, Fordham U.
 Participant: Joshua Skorburg, Duke U.
 Participant: Daryl Koehn, DePaul U.
 Participant: Miguel Angel Alzola, Fordham U.

 MSR Best Symposium Proposal

This symposium addresses the linkages between notions of the self and its connection with virtue and virtue ethics, each construct both contemporary and yet still underexplored in management, spirituality and religion research. This symposium aims to bring MSR scholarship much closer into conversation with notions of the self and virtue, despite these streams of research being largely disconnected or at best implicitly related. The concepts of the self and virtue are, of course, closely related and consistent with the growing emphasis on spirituality and religion in the workplace, a primary focus of recent scholarship in the Journal of Management, Spirituality and Religion and other top-ranked journals within the Academy, the Journal of Business Ethics and Business Ethics Quarterly.

5. 9:45  Meaning Making in the Workplace: A Deep Dive into the Intricacies

Symposium
Program Session: 1002 | Submission: 13911 | Sponsor(s): (MSR, MOC)
Scheduled: Monday, Aug 12 2019 9:45AM - 11:15AM at Boston Marriott Copley Place in Vineyard

 Organizer: Anirban Kar, Simon Fraser U.
 Organizer: Jing Hu, Rotman School of Management
 Discussant: A R. Elangovan, U. of Victoria
 Discussant: Petra Kipfelsberger, U. of St. Gallen
 Presenter: Luke Fletcher, Aston Business School
 Participant: Evgenia Lysova, Vrije U. Amsterdam
 Participant: Sabrine El Baroudi, Vrije U. Amsterdam
 Presenter: Phu Nguyen Thien, IESE Business School
 Participant: Anneloes M. L. Raes, IESE Business School
 Participant: Yih-teen Lee, IESE Business School
 Presenter: Bartlomiej Brach, Warsaw School of Economics
 Presenter: Kelly McKenna, U. of Massachusetts, Amherst
 Participant: Elizabeth Follmer, U. of Massachusetts, Amherst
 Presenter: Yumei Wang, Shanghai Jiao Tong U.
 Participant: Ningyu Tang Ningyu Tang, Shanghai Jiao Tong U.

It is now well established that positive meaning in the workplace is a significant source of motivation. In our proposed Symposium, we will take a step back and shine the light on the intricacies of meaning making. The five papers to be presented and discussed will illumine different underlying mechanisms in meaning making. The papers consider the dynamism, the relational perspective, the influence of self and others, and the different contexts in the meaning making process. In doing so the papers advance theory and set the ground for future research on meaning making. Given the benefits of positive meaning in the workplace, these insights on meaning making will also be invaluable to managers, leaders, and other practitioners.
		[image: https://my.aom.org/program2019/graphics/design/blank_blue.png]

	Understanding the Meaning Making Process at the State Level

Presenter: Luke Fletcher, Aston Business School 
 Presenter: Evgenia Lysova, Vrije U. Amsterdam 
 Presenter: Sabrine El Baroudi, Vrije U. Amsterdam
 




	Meaningfulness as Practice and the Practice of Meaningfulness in Organizations

Presenter: Phu Nguyen Thien, IESE Business School 
 Presenter: Anneloes M. L. Raes, IESE Business School 
 Presenter: Yih-teen Lee, IESE Business School 

	Meaningful Work and out of Work Influencers





		Presenter: Bartlomiej Brach, Warsaw School of Economics


		

	Meaningfulness in and at Work: The Role of Others in Meaning Creation

	 Presenter: Kelly McKenna, U. of Massachusetts, Amherst 
 Presenter: Elizabeth Follmer, U. of Massachusetts, Amherst 


	

	

	

	

	

	







			Meaningful Work and out of Work Influencers

	 Presenter: Bartlomiej Brach, Warsaw School of Economics 


	

	

	




		

	Meaningfulness in and at Work: The Role of Others in Meaning Creation

	
 Presenter: Kelly McKenna, U. of Massachusetts, Amherst 
 Presenter: Elizabeth Follmer, U. of Massachusetts, Amherst 


	

	

	

	

	

	








6. 11:30am  Leaders, Followers and Dyads


Paper Session
Program Session: 1121 | Submission: 20299 | Sponsor(s): (MSR)
Scheduled: Monday, Aug 12 2019 11:30AM - 1:00PM at Boston Marriott Copley Place in 
Grand Ballroom Salon B

 Chair: Anastacia Mamabolo, GIBS / U. of Pretoria
 Discussant: Stuart A. Allen, Robert Morris U.

 Leading Followers to Become Organizational Citizens: A Test of Three- Way Interaction

 Author: Nguyen Phan Hanh Thao, Gachon U. 
 Author: Seung-Wan Kang, Gachon U.
The purpose of this paper is to contribute to the existing literature regarding servant leadership, especially at the individual level of analysis in new settings, by examining the potential joint effects of servant leadership, dyadic duration, and job self-efficacy, with organizational citizenship behaviors (OCB) as the dependent variable. We, after analyzing survey data from 148 leader–follower dyads collected from an engineering venture, find that dyadic duration is a significant moderator of the relationship between servant leadership and OCB. Furthermore, the moderating effect of dyadic duration on the relationship between servant leadership and OCB depends on job self-efficacy, such that the interaction effect is neutralized when job self-efficacy is high rather than low. The findings about interactive effects can provide useful information that will help to better deploy servant leadership in organizations to create positive follower outcomes.

An Analysis of Implicit Leadership Theories and Explicit Behavior Within Religious Organizations

 Author: Krystin Zigan, U. of Kent 
 Author: YingFei Héliot, U. of Surrey 
 Author: Alan Le Grys, U. of Kent 

This paper explores the relationship between leaders and followers by investigating the level of congruence between the implicit leadership theories of leaders and followers, and the actual behavior of leaders across three hierarchical levels. By investigating religious organizations, we are able to identify contextual factors, which have not been explored in much detail. Applying a qualitative case study method, we conducted 34 semi-structured interviews in the Church of England and found gaps between perceived and actual leadership behavior which we explain by analyzing institutional, organizational (e.g., vacuums in leadership) and individual factors. We contribute to the literature of implicit leadership theory by identifying leadership attributes such as the ability to help others to flourish to be highly relevant in explaining the relationship between leaders and followers in a religious setting. Our research has substantial research and practical implications for the recruitment and training of Church leaders and followers.

The Effect of Leader-Follower Congruence in Mindfulness on Relationship Quality

 Author: Armin Pircher Verdorfer, TUM School of Management, Technische U. München 

*MSR Best Paper 
*William H. Newman Award Nominee   
	

	


Mindfulness is commonly defined as paying attention to the present moment while taking a nonjudgmental and nonevaluative approach to one’s experience. Drawing upon previous research on mindfulness and person-supervisor fit, the present study examines the congruence effect of leader and follower dispositional mindfulness on leader-member exchange (LMX) quality. Results of cross-level polynomial regressions using 189 followers nested in 66 leaders provided support for a theoretical model linking mindfulness congruence to LMX quality through the mediating effect of followers’ relationship-directed voice behavior. These findings enhance our understanding of the interpersonal benefits of mindfulness in the workplace, especially with regard to dyadic relationships between leaders and followers.

After All, I Care: The Dual Effect of Leader Humility on Employees Cooperative Behavior

 Author: Somayeh Bahmannia, U. of Otago 
 Author: Darren Bharanitharan Karunanithi, U. of Northern British Columbia  
Author: Kevin B. Lowe, U. Of Sydney 
 Author: Michael Daniels, U. of British Columbia

Research concerning leader humility has shown it to be consistently related to a range of positive outcomes in employees’ behaviors. Yet scant empirical research has explored whether leader humility is actually associated with seemingly- contradictory outcomes. In this study, using a sample of 189 hospitality employees, we found that leader humility was related to both employees’ constructive voice and cooperative silence via their perception of inclusion, highlighting the range of follower behavioral outcomes that can stem from leader humility. In addition, the result of the moderating effects of positive reciprocity beliefs has implications for organizations and leaders’ likelihood of success when striving to manage, encourage, and/or mitigate voice and silence.

7. 11:30am  Creating Inclusive Organizations Through Wise Leadership,
             Servant Leadership & Inclusive Leadership

Symposium
Program Session: 1122 | Submission: 11038 | Sponsor(s): (MSR)
Scheduled: Monday, Aug 12 2019 11:30AM - 1:00PM at Boston Marriott Copley Place in 
Grand Ballroom Salon J

 Chair: Satinder Dhiman, Woodbury U.
 Facilitator: Gary Roberts, Regent U.
 Facilitator: Joanna Elizabeth Crossman, ICMS
 Participant: Mark P. Kriger, BI Norwegian Business School
 Participant: Eric Schockman, Woodbury U.
Participant: Kerri Heath, Pepperdine U. 
Participant: Dung Tran, Gonzaga U.

The intent of this symposium is to engage and provoke attendees to explore the pathways to creating, leading, and sustaining inclusive organizations that harness workplace flourishing and wellbeing. This topic is especially important given the ongoing widespread disengagement at work among current employees in the United States and around the world. The overall aim is to examine how we can harness organizational excellence, as well as work with the inherent paradoxes and competing values both at the individual and organizational level. The main goal of this symposium is to explore ways in which leadership plays a key role in designing effective and inclusive organizations—organizations founded on the liberating tenet of shared individual and collective responsibility. For, only such organizations provide the felicitous space for creative work that is mind-enriching, heart- fulfilling, soul-satisfying, and financially-rewarding. While this symposium recognizes the importance of the role of inclusive, wise, and servant leadership in nurturing inclusive organizations, it places such responsibility on the shoulders of every member of the organization. It garners the unique view that inclusive organizations are fundamentally shared ventures, individually and collectively. Only then can we hope to bring about happy individuals and harmonious communities and improve the overall human condition.

8. 1:15pm   The Inner Voice of Strategic Leadership: How the Mind Can Influence an Organization's Capability

Symposium
Program Session: 1234 | Submission: 13344 | Sponsor(s): (IM, MSR, MOC)
Scheduled: Monday, Aug 12 2019 1:15PM - 2:45PM at Hilton Boston Back Bay in Belvidere Ballroom, Salon A

 Host: Art Kleiner, PwC
 Panelist: Jeffrey Schwartz, U. of California, Los Angeles
 Panelist: D Eleanor Westney, MIT Sloan School of Management
 Panelist: George Roth, Massachusetts Institute of Technology
 Panelist: William O'Rourke, Brigham Young U

How does the thinking of top leaders influence and guide an organization's ability to transcend its limits and achieve truly difficult goals? This panel explores hypotheses emerging from neuroscience and management studies. At moments of choice, decision-makers can set the stage for strategic leadership (as defined in the literature) by focusing on the "High Ground" of the mind and brain (a pattern of mental activity connected to executive function, applied mindfulness, and theory of mind) instead of the "Low Ground" (patterns connected to pleasing people, making deals, and expedient solutions). Because of neuroplasticity (the ways in which mental focus strengthens particular neural patterns in the brain), these forms of leadership become habituated. With panelists from neuroscience, business, leadership and organizational studies, and management journalism, this symposium explores the ways in which people can build their inner "wise advocate" on behalf of difficult but important goals -- and thus build their own influential presence, and their organization's voice in the world around it.

9. 1:15pm   Yoga and Subjective Well-Being at Work

Symposium
Program Session: 1243 | Submission: 12024 | Sponsor(s): (MSR)
Scheduled: Monday, Aug 12 2019 1:15PM - 2:45PM at Boston Marriott Copley Place in 
Grand Ballroom Salon B

 Organizer: Kathryn Pavlovich, Waikato Management School, U. of Waikato, Hamilton, New Zealand
 Organizer: Patricia Corner, U. of British Columbia
 Presenter: Ravi Chinta, BPP
 Presenter: Patricia Corner, U. of British Columbia
 Presenter: Arvind Gudi, Nova Southeastern U.
 Presenter: Julia Anna-Maria Hufnagel, U. of Kaiserslautern, Germany
 Presenter: Kathryn Pavlovich, Waikato Management School, U. of Waikato, Hamilton, New Zealand
 Presenter: Amanda Peticca-Harris, Grenoble Ecole de Management
 Presenter: Katharina Stefanie Spraul, U. of Kaiserslautern, Germany
 Presenter: Sara R. S. T. A. Elias, U. of Victoria

In an effort to explore the notion of inclusive organizations, we present this symposium on yoga and wellbeing in the workplace. The word yoga comes from an ancient Sanskrit word yug meaning “to unite”, a joining together in creating a balance between one’s internal and external consciousness (Vivekananda, 2005). Our intention is to provide insights from this Eastern spiritual tradition and philosophy that may offer a complementary perspective on workplace wellness. This symposium has a mix of western traditions that focus on entrepreneurship and eastern spiritual approaches.

		

	Yoga and Subjective Well-Being: Introduction

	 Presenter: Kathryn Pavlovich, Waikato Management School, U. of Waikato, Hamilton, New Zealand 
 Presenter: Patricia Corner, U. of British Columbia 


	

	

	

	

	

	

	




		

	Enterprising Femininities and Yoga

	 Presenter: Amanda Peticca-Harris, Grenoble Ecole de Management 
 Presenter: Sara R. S. T. A. Elias, U. of Victoria 


	

	

	

	

	

	

	




		

	Part-Time Yoga Teachers: Meaningfulness and Identity

	 Presenter: Julia Anna-Maria Hufnagel, U. of Kaiserslautern, Germany 
 Presenter: Katharina Stefanie Spraul, U. of Kaiserslautern, Germany 


	

	

	

	

	

	

	




		

	Communities of Practice and Yoga

	 Presenter: Arvind Gudi, Nova Southeastern U. 
 Presenter: Ravi Chinta, BPP 


	

	

	

	

	

	

	




		

	Yoga and Workplace Wellbeing

	
 Presenter: Patricia Corner, U. of British Columbia 






10. 3:00pm   MSR Plenary 

Plenary Session
Program Session: 1365 | Submission: 19734 | Sponsor(s): (MSR)
Scheduled: Monday, Aug 12 2019 3:00PM - 4:30PM at Boston Marriott Copley Place in
 Grand Ballroom Salon B

Organizer: Stacie Chappell – MSR Program Chair
Each of three distinguished guest speakers will share a unique perspective on diversity and inclusion: Dr. George Trippe (Trippe Psychotherapy, Perth, Australia) will address radical inclusivity and the inner village; Vince Klassen, Co-Lead Pastor (Friends Church, Calgary, Canada) will discuss creating inclusivity in a “church for people who don’t fit church”; and Dr. Tim Ewing, VP Employee Diversity (Brigham Health, Boston) will address building a diverse culture grounded in the human spirit.  

11. 3:00pm Mindfulness Practice and Impact

Paper Session
Program Session: 1366 | Submission: 20266 | Sponsor(s): (MSR)
Scheduled: Monday, Aug 12 2019 3:00PM - 4:30PM at Boston Marriott Copley Place in Grand Ballroom Salon J

 Chair: Kathryn Pavlovich, Waikato Management School, U. of Waikato, Hamilton, New Zealand
 Discussant: Ivana Igic, U. of Ber
…………………………………..
	

	 Mindful Reflexivity: Unpacking the Process of Self-Transformation in Mindfulness & Quaker Practice

Author: Mai Chi Vu, Newcastle Business School, Northumbria U. 
 Author: Nicholas Burton, Northumbria U. 

Can spiritual practice enhance self-reflexivity and promote self-transformation? In this article, we unpack how spiritual practices from the Buddhist tradition – mindfulness – and the Quaker tradition – silent worship - enable a deeper understanding of the drivers of self-reflexivity and self-transformation in organizational contexts. Having shown that we must, first, set aside common assumptions that spiritual and religious traditions share belief content, we bring the theory and practice of mindfulness and Quaker silent worship into conversation with ideas of the ‘self’ and its transformation. We propose a ‘mindful reflexive’ model of self-transformation which, we argue, may benefit management practice (such as decision-making) in non-spiritual, non-religious organizations. We conclude with pathways for future research in this space


…………………………………………………

A Roadmap for State Mindfulness Research

 Author: Samantha Su-Hsien Sim, NOVA School of Business and Economics 
 Author: Francesco Sguera, UCP - Católica Lisbon School of Business & Economics 
 Author: Andrew Hafenbrack, U. of Washington

* Best Paper
The state mindfulness induction experimental paradigm allows researchers to examine the state level changes of mindfulness, as well as to observe psychological consequences. Yet, the methodological foundations of state mindfulness are still in their infancy. Towards further developing these methodological foundations, the present research investigated these research questions: What are effective ways to induce state mindfulness? How long of an induction is necessary to effectively induce state mindfulness? For whom does state mindfulness induction work? Why do state mindfulness inductions work? We conducted four studies in which participants were randomly assigned to mindfulness inductions and comparison conditions. Study 1 found that focused breathing and body scan inductions can be effective in increasing state mindfulness, altering temporal focus, and reducing state anxiety and perceived stress. However, two separate focused breathing inductions varied greatly in their effects on some of these outcomes. Study 2 found that at least 15 minutes of focused breathing induction is necessary to increase state mindfulness such that it is detectable compared to a no-meditation baseline state. Study 3, a meta-analysis, found that the efficacy of state mindfulness inductions is not moderated by meditation frequency. Study 4 compared different control conditions to a mindfulness induction in a way that further elucidates the mechanisms of mindfulness, including ego dissolution. We discuss implications for research and practice.
…………………………………………………..

Effect of Mindfulness Practice on Self-Efficacy Among Employees in an Organization

 Author: Naama Katan, U. of Haifa 
 Author: Shay Tzafrir, U. of Haifa 
 Author: Enosh Guy, U. of Haifa 

Mindfulness has been the subject of growing attention and interest in recent years. Numerous scholars have found that mindfulness can be helpful for resolving many mental and physical health problems and improving workplace benefits. Yet little attention has been paid to the effect of mindfulness practice on employees’ self- efficacy. This study focused on the role of mindfulness practice in improving employees’ self-efficacy. We hypothesized that a positive relationship exists between these constructs. To test this hypothesis, we offered the Mindfulness- Based Stress Reduction program to employees of a pharmaceutical company in Israel. Thirty-two employees volunteered to participate in the training and comprised two experimental groups. During the training, the company faced a severe crisis and announced that more than 2,000 employees would be laid off. This was a very stressful and difficult time for the employees. Results show that improvement in participants’ mindfulness scores significantly improved their self- efficacy scores and helped them cope with the crisis. This finding is important and can be very beneficial to organizations seeking to improve their employees’ self- efficacy via mindfulness practice.
………………………………………………..

Role of Flourishing and Goal Orientation in the Link between Mindfulness and Engagement

 Author: Pushpendra Priyadarshi, Indian Institute of Management, Lucknow 
 Author: Rajesh Premchandran, Indian Institute of Management, Lucknow 
This study is the first to test the mediating roles of psychological flourishing in the relationship between mindfulness and engagement and establishes and important pathway towards achieving engagement, a key outcome studied by organisational psychologists. In addition, the moderating role of goal orientation in this mediating relationship was explored. Data from 457 post-graduate students were analysed using structural equation modelling. Results supported a mediating effect for flourishing on the relationship between mindfulness and engagement. Additionally, goal orientation moderated this mediation effect. The findings reveal an interesting mechanism underlying how mindfulness influences outcome and suggest important implications for future research.

        12. 4:45pm   Exploring Family Businesses

Paper Session
Program Session: 1484 | Submission: 20303 | Sponsor(s): (MSR)
Scheduled: Monday, Aug 12 2019 4:45PM - 6:15PM at Boston Marriott Copley Place in Yarmouth

 Chair: Louis W. Fry, Texas A&M U. Central Texas
 Discussant: Denise Daniels, Seattle Pacific U.
………………………………

Religion in Family Businesses: A Plurality of Logics

 Author: Ramzi Fathallah, American U. of Beirut 
 Author: Yusuf M. Sidani, American U. of Beirut 
 Author: Sandra Khalil, Notre Dame U.- Louaize 

The role of religion in family firms is critical as it guides many decisions and behaviors of religious family members in the firm; particularly in terms of how they respond to ethical dilemmas. We know little about the role of religion in family firms, and even less about how different religions might lead family firms to take similar or different actions. We draw on the institutional logics literature to explain behaviors of religious family firms operating within a religiously diverse country that has a challenging business environment. We analyze how religion, family, business, and community logics guide firm behavior, and how Christianity and Islam lead firms to take similar or different actions. We analyze how an institutional logic can act rigid in some instances, while adapting in others to compensate for unevenness of change across the institutions of society. Our study also provides a deeper understanding of how family firms manage to preserve religious values despite the conflicts with other logics. We explain our contributions to the family business, religion, and business ethics literatures with a main focus on the inter- and intra-plurality of logics in family firms.
…………………………………………..

 Buddhist Founders and Acquisition Intention in Family Firms


 Author: Jieyu Zhou, Technical U. of Denmark 
 Author: Qian Lu, Nanjing U. 

Departing from the extant literature that suggests family firms are unwilling to engage in acquisitions, in this study we argue that the Buddhist belief hold by family firm founders promotes family firms’ acquisition intention by mitigating their concerns about the potential loss of socioemotional wealth and promoting their growth orientation. We further propose that the positive relationship between Buddhist family founders and acquisition intention is constrained by the second generation’s succession intention and amplified by founder’s internal power and external political connections. The empirical results based on a sample of 1999 Chinese family firms support our arguments.
…………………………………………

The Influence of Confucianism and Buddhism on Family Business in Taiwan and Vietnam

Author: Irene Chu, Bradford School of Management 

*Best Paper

This paper explores the influence of Confucianism and Buddhism on family business practices and identity in Taiwan and Vietnam. Using concepts from institutional logics as a theoretical lens, the findings from two qualitative case studies are analyzed and compared in a cross-cultural study. The results demonstrate the interaction between the institutional logics of religion and the family in Taiwan, influencing individuals’ identities and schema and impacting organizational practices and identity. In contrast in the engaged Buddhist context of Vietnam, the influence of the family is lessened and the impact of Buddhist concepts such as impermanence, non-attachment and dependent arising on the individual are reflected in organizational practices such as succession planning and recruitment.
……………………………………..

Family Religiosity and Socioemotional Wealth Stock Accumulation in the Family Firm

Victoria Antin Yates, Mississippi State U. 

This paper offers theory on how family firms collect and maintain inflows of socioemotional wealth (SEW). Using dimensions of SEW and the notion of intrinsic-extrinsic religiosity, we propose several propositions on religiosity and SEW. In so doing, we shed light on how a controlling family’s orientation towards religiosity impacts stocks of SEW. Specifically, this paper provides insight on which factors lead to inflows of SEW to the firm through different dimensions of SEW and examines SEW as a dependent rather than independent concept.

       13. 5:00pm   MSR and Friends  - KnowMe

Social Event
Program Session: 1551 | Submission: 19735 | Sponsor(s): (MSR)
Scheduled: Monday, Aug 12 2019 5:00PM - 7:00PM at Boston Marriott Copley Place in 
Grand Ballroom Salon B

This session is designed to create conversations across the division/interest groups as well as within MSR! 

After a brief introduction from each of the ‘visiting’ divisions, participants will be invited to participate in a small group activity: an award winning board game,‘KnowMe’, based on the Johari Window and originally designed to bridge the conflict between racial groups in Apartheid South Africa.


image1.png
.. ' \GEMENT, SPIRITUALITY & RELIGION




image2.png




